CITY OF SHERRILL
POLICE OFFICER

OPEN COMPETITIVE

*********************************************************************************************************************************

EXAM #  88825010                                                                                         CITY OF SHERRILL

DATE OF EXAMINATION: SEPTEMBER 28, 2024                        SALARY: $59,488 – DURING TRAINING
**LAST DATE TO FILE: AUGUST 30, 2024                                   VACANCY: LIST WILL BE USED TO FILL

                                                                                                                             FUTURE VACANCIES
*********************************************************************************************************************************
**APPLICATIONS MUST BE RECEIVED IN THE CIVIL SERVICE OFFICE BY 3 PM ON THE LAST FILE DATE.
ALSO: A RESUME WILL NOT BE ACCEPTED IN PLACE OF A COMPLETED APPLICATION.
*********************************************************************************************************************************
FEE: A $15.00 fee is required for each separate exam for which you apply. The required fee must accompany your application. Send check of money order payable to SHERRILL CITY CIVIL SERVICE and write the examination number on your check or money order. DO NOT SEND CASH. NO REFUND WILL BE MADE, so you are urged to compare your qualifications carefully with the requirements for admission and file for only those exams for which you are clearly qualified. An exception to the fee requirement will be made only for persons that are unemployed and primarily responsible for the support of a household. Individuals wishing to claim this waiver of fee, must file a signed declaration to this fact. Such declarations are subject to later verification and if not supported by appropriate documentation, are grounds for barring appointment.

RESIDENCY REQUIREMENTS: Candidates must be legal residents of the State of New York. Preference in appointment may be given to successful candidates who are legal residents of the appointing jurisdiction, in accordance with section 23(4a) of the Civil Service Law.

DUTIES: This position involves the responsibility for the enforcement of laws and ordinances and protection of lives and property in a designated area on an assigned shift; does related work as required.

MINIMUM QUALIFICATIONS: EDUCATION

By the date of appointment, candidates must be a high school graduate; or holder of a High School Equivalency Diploma issued by a education department of any of the states of the U.S.; or holder of a comparable diploma issued by any commonwealth, territory or possession of the United States or by the Canal Zone; or holder of a report from the United States Armed Forces certifying successful completion of tests of general educational development, high school level.

NOTE: Applicants who do not possess high school or an equivalency diploma are eligible to take the examination, but will not be eligible for appointment until they obtain an equivalency diploma. For further information on how to obtain an equivalency diploma, write the New York State Education Dept., Albany, N.Y. 12234.

SPECIAL REQUIREMENTS: AGE: WHEN FILLING OUT APPLICATION PLEASE INCLUDE DATE OF BIRTH.
Candidates must be at least 19 years of age on or before September 28, 2024 to be admitted to the exam. Eligibility for appointment as a Police Officer begins when the candidate reaches 20. Candidates who reach their 35th birthday on or before the date of the written examination are not qualified except as follows: Candidates may have a period of military duty or terminal leave up to six years, as defined in Section 243(10-a) of the Military Law, deducted from their age for the purpose of determining whether they meet the age requirement.

CITIZENSHIP: United States Citizenship is required at time of appointment. It is not necessary for admission to the exam.

DRIVERS’ LICENSE: Candidates must possess and maintain a valid NYS Operator’s license at time of appointment. NOTE: CONVICTION OF A FELONY WILL BAR APPOINTMENT, AND CONVICTION OF A MISDEMEANOR OR OTHER OFFENSES MAY BAR APPOINTMENT.

SUBJECT OF EXAMINATION: There will be a written test, which you must pass in order to be considered for appointment. Only your score on the written test will be considered when computing your final score. In addition, candidates must meet the physical fitness and medical standards prescribed by the Municipal Police Training Council. Candidates must pass the written test in order to be scheduled for the qualifying physical fitness test. Candidates who pass the qualifying fitness test and who are given a conditional offer of employment will be scheduled to take the required medical examination. These tests will be given as the needs of the service require.
WRITTEN TEST: the written test will be designed to evaluate knowledge, skills, and/or ability in the following areas:                                                                                                                                                                                      1. Situational Judgment

     These questions test for the ability to identify appropriate and effective responses to work-related challenges. You will be presented with scenarios that reflect the types of challenges one could encounter in a work environment. Each scenario will be followed by several responses to the scenario. You must rate the effectiveness of each response.

2. Language Fluency

      These questions test for the ability to read, understand, and present a clear and accurate summary of information. For some questions, you will be given a brief reading passage followed by four statements, each summarizing the information. You must then choose the best version. For other questions, you will be given several sentences, one of which contains a spelling, grammatical, or punctuation error. You must then select the line that contains the error.
3. Information Ordering and Language Sequencing

      These questions test for the ability to properly identify the sequence or order of events, or to organize information to fit a timeline. You will be given a brief reading passage followed by one or more questions. You must identify the proper sequence of events in order to answer one or more questions.
4. Problem Sensitivity and Reasoning

       These questions test for the ability to apply information and to identify a problem or potential problem. For some questions, you will be given information in the form of policies, rules, regulations, or laws, which will be followed by a situation. You must then identify the problem and apply the information to select the best course of action to take. For other questions, you will be given a scenario and mock witness statements. You must use this information to answer one or more questions about the scenario.

5. Selective Attention

       These questions test for the ability to focus on completing a task and to pay attention to important details while performing repetitive and monotonous tasks. You will be presented with a series of letters, symbols, and /or numbers. You must select the choice that contains the series of letters, symbols, and/or number that matches exactly.
6. Visualization

       These questions test for the ability to imagine how something will look when it is moved around or when its parts are changed, moved, or rearranged. You will be presented with an image of a face followed by four images of faces. Each face is disguised or altered in some way. Three of the images have a difference in facial structure or facial features. You must then select the choice that contains the images with the identical facial structure and facial features.

7. Spatial orientation
      These questions test for the ability to understand how to navigate within spaces or how to get from one point to another. You will be provided with a map followed by one or more questions. You must imagine yourself at a certain location and orient yourself to the direction in which you would move to get to another by the shortest (least distance) route.
 The rating key for this examination will be established by the New York State 
Civil Service Commission prior to the date of the test, upon recommendation of a committee of police experts who will review all the questions for appropriateness and the key answers for correctness. There will be no review of the questions by candidates. This committee was selected with the assistance and endorsement of the Police Conference of New York, Inc., the New York State Association of PBA’s, Inc., and the New York State Association of Chiefs of Police, Inc.
THE USE OF CALCULATORS IS PROHIBITED FOR THIS EXAMINATION

“ CANDIDATES PASSING THE WRITTEN PORTION OF THE EXAMINATION WILL HAVE THEIR NAMES PLACED ON THE ELIGIBLE LIST BUT WILL BE REQUIRED TO PASS A QUALIFYING PHYSICAL-AGILITY TEST BEFORE THEY WILL BE CERTIFIED FOR PERMANENT APPOINTMENT. THESE TESTS WILL BE GIVEN AS THE NEEDS OF THE SERVICE REQUIRE.
QUALIFYING PHYSICAL FITNESS TEST:    The elements of the test battery to be used for physical fitness screening are described below:

MUSCULAR ENDURANCE: The requirement is for a number of bent-leg sit-ups to be performed in one minute.

PUSH UP:  This test measures muscular endurance of the upper body. The requirement is for a number of full body repetitions that a candidate must complete without breaks.
CARDIOVASCULAR ACTIVITY: 1.5 mile run – the requirement is for the attainment of a score calculated in minutes and seconds.

Background Investigative Screening: As stated in Section 58 of the Civil service Law, there will be a background investigation conducted in accordance with the standards of the municipal police training council (MPTC). Derogatory information will be evaluated and may result in disqualification. All convictions must be reported. Conviction of a felony or misdemeanor, or any falsified or omitted information, may bar appointment or result in removal after appointment, depending upon the relationship of the violation or omission to the duties of the position.

Psychological Evaluation: As stated in Section 58 of the Civil Service Law, you will be required to participate in a psychological evaluation to determine your fitness to perform the essential duties of the position prior to appointment. Failure to meet the standards may result in your offer of employment being rescinded or in your disqualification. An eligible will be called for a psychological assessment as needed to fill existing and anticipated vacancies.
COPIES OF THE PHYSICAL FITNESS AND MEDICAL STANDARDS ARE AVAILABLE ON REQUEST FROM THE CITY OF SHERRILL PERSONNEL OFFICE, CITY HALL, SHERRILL, NY 13461 (315-363-2440)

THE NEW YORK STATE DEPARTMENT OF CIVIL SERVICE HAS PUBLISHED A TEST GUIDE INTENDED FOR CANDIDATE PREPARATION USE FOR THIS PARTICULAR EXAMINATION. THIS TEST GUIDE CONTAINS IMPORTATNT TEST RELATED INFORMATION AS WQELL AS SAMPLE QUESTIONS SIMILAR TO THE QUESTIONS THAT WILL BE USED IN THIS WRITTEN TEST. THE TEST GUIDE IS AVAILABLE ON THE NEW YORK STATE DEPT. OF CIVIL SERVICE WEBSITE AT: www.cs.state.ny.gov/testing/testguides.cfm. IN ADDITION, A COPY OF THIS TEST GUIDE CAN BE OBTAINED AT THE PERSONNEL OFFICE, CITY OF SHERRILL OR BY CALLING THIS OFFICE AT 315-363-2440.       
 VETERANS’ CREDITS: Veterans’ or disabled Veterans who are eligible for additional credit must submit an application for Veterans’ Credits with their application for the exam or at any time between the dates of their application for the exam and the date of the establishment of the resulting eligible list. Applications for Veterans’ Credits are available from this office. Veterans’ Credits can only be added to a passing score on the exam. Effective 1/1/98, the State Constitution was amended to permit a candidate currently in the armed forces to apply for and be conditionally granted Veterans credits on exams. Any candidate who applies for such credit must provide proof of military status to receive the conditional credit. No credit may be granted after the establishment of the eligible list. It is the responsibility of the candidate to provide appropriate documentary proof indicating that the service was in time of war, as defined in Section 85 of Civil Service Law, and that the candidate received an honorable discharge or was released under conditions to be certified at a score including Veterans’ Credits.     
ADDITIONAL EXAM CREDITS: In conformance with Section 85-a of the Civil Service Law, children of firefighters and police officers killed in the line of duty shall be entitled to receive and additional ten points in a competitive examination for the original appointment in the same municipality in which his or her parent has served. If you are qualified to participate in this examination and are a child of a firefighter or police officer killed in the line of duty in this municipality, please inform this office of this matter when you submit your application for examination. A candidate claiming such credit has a minimum of two months from the application deadline to provide the necessary documentation to verify additional credit eligibility. However, no credit may be added after the eligible list has been established.   
MULTIPLE EXAMINATIONS SCHEDULED FOR THE SAME DAY:   If you have applied to take a written test announced by either one or several local jurisdictions (county, town, city) scheduled to be held on the same test date as this written test, you must notify each of the local jurisdictions no late that two weeks before the test date, so they can make arrangements for taking all the tests at one site. All examinations for positions in State government will be held at a State examination center.              
BACKGROUND INVESTIGATION:  Applicants may be required to undergo a State and National criminal history background investigation, which will include a fingerprint check, to determine suitability for appointment. Failure to meet the standards for the background investigation may result in disqualification. 
Fingerprints to be used in performing the background checks would be collected from applicants pursuant to regulations promulgated by the Division of Criminal Justice Services, which will perform the State background check. The DCJS will also submit the fingerprints to the FBI for the completion of the national background check. Individuals found to have criminal histories that bar their appointment to the position sought would then be disqualified by the municipal civil service agency pursuant to Section 50(4) of the Civil Service Law.

RELIGIOUS ACCOMODATIONS -HANDICAPPED PERSONS:  If special arrangements for testing are required indicate this on your application.

MILITARY SERVICE MEMBERS: Candidates who are called to military service after filing an application should send requests for an alternate test date to Personnel Officer, City of Sherrill, Sherrill, NY as soon as possible before the test date. If you apply for an examination during the filing period but are on active duty on the date the examination is scheduled, you may request a military make-up exam. If you are on active duty or discharged after the filing period has begun, you may apply for the exam up to ten days before the date of the test.

ADMISSION NOTICE:   Approved candidates will be notified when and where to appear for the exam. No one will be admitted to the exam without the official admittance form. If an applicant is disapproved, notice will be sent.
EMERGENCIES: If an emergency prevents you from appearing for the examination, please notify this office no later than 10:00 a.m. on the Monday following the test date, providing verifiable documentation of the reason.

FEDERAL AND STATE LAW PROHIBITS DISCRIMINATION BECAUSE OF RACE, COLOR, RELIGION, SEX, AGE, HANDICAP OR NATIONAL ORIGIN.

The City of Sherrill is an Equal Opportunity /Affirmative Action Employer. It does not discriminate on the basis of handicapped status in admission or access to, or treatment or employment in its programs and activities.
Applications and additional information are available from the Personnel Office, City of Sherrill, City Hall.377 Sherrill Road, Sherrill, N.Y. 13461, or by telephone (315-363-2440)
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